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7B. National Tribunals.(1) The Central Government may, by notification in the Official Gazette, constitute one or more
National Industrial Tribunals for the adjudication of industrial disputes which, in the opinion of the
Central Government, involve questions of national importance or are of such a nature that industrial
establishments situated in more than one State are likely to be interested in, or affected by, such
disputes.
(2) A National Tribunal shall consist of one person only to be appointed by the Central Government.
(3) A person shall not be qualified for appointment as the Presiding Officer of a National Tribunal 4
[unless he is, or has been, a Judge of a High Court.]
(4) The Central Government may, if it so thinks fit, appoint two persons as assessors to advise the
National Tribunal in the proceeding before it.
7C. Disqualifications for the presiding officers of Labour Courts, Tribunals and National Tribunals.No person shall be appointed to, or continue in, the office of the Presiding Officer of a Labour Court,
Tribunal or National Tribunal, if(a) he is not an independent person; or
(b) he has attained the age of sixty-five years.
5[8. Filling of vacancies.- If, for any reason a vacancy (other than a temporary absence) occurs in the
office of the presiding officer of a Labour Court, Tribunal or National Tribunal or in the office of the
Chairman or any other member of a Board or Court, then, in the case of a National Tribunal, the
Central Government,and in any other case, the Appropriate Government, shall appoint another
person in accordance with the provisions of this Act to fill the vacancy, and the proceeding may be
continued before the Labour Court, Tribunal, National Tribunal, Board or Court, as the case may be,
from the stage at which the vacancy is filled.
9. Finality of orders constituting Boards, etc.(1) No order of the Appropriate Government or of the Central Government appointing any person as
the Chairman or any other member of a Board or a Court or as the presiding officer of a Labour
Court, Tribunal or National Tribunal shall be called in question in any manner; and no act or
proceeding before any Board or Court shall be called in question in any manner on the ground
merely of the existence of any vacancy in, or defect in the constitution of, such Board or Court.
(2) No settlement arrived at in the course of a conciliation proceeding shall be invalid by reason only
of the fact that such settlement was arrived at after the expiry of the period referred to in subsection (6) of Section 12 or sub section (5) of Section 13, as the case may be.
(3) Where the report of any settlement arrived at in the course of conciliation proceeding before a
Board is signed by the Chairman and all the other members of the Board, no such settlement shall
be invalid by reason only of the casual or unforeseen absence of any of the members (including the
Chairman) of the Board, during any stage of the proceeding.]

1[CHAPTER II-A NOTICE OF CHANGE
9A. Notice of change.- No employer, who purposes to effect any change in the conditions of service
applicable to any workman in respect of any matter specified in the Fourth Schedule, shall effect
such change,(a) without giving to the workman likely to be affected by such change a notice in the prescribed
manner of the nature of the change proposed to be effected; or
(b) within twenty-one days of giving such notice: Provided that no notice shall be required for
effecting any such change—
(a) where the change is effected in pursuance of any 2[settlement or award]; or
(b) where the workmen likely to be affected by the change are persons to whom the Fundamental
and Supplementary Rules, Civil Services (Classification, Control and Appeal) Rules, Civil Services
(Temporary Service) Rules, Revised Leave Rules, Civil Service Regulations, Civilians in Defence
Services (Classification, Control and Appeal) Rules or the Indian Railway Establishment Code or any
other rules or regulations that may be notified in this behalf by the appropriate Government in the
Official Gazette, apply.
9B. Power of Government to exempt.- Where the appropriate Government is of opinion that the
application of the provisions of Section 9A to any class of industrial establishments or to any class of
workmen employed in any industrial establishment affect the employers in relation thereto so
prejudicially that such application may cause serious repercussion on the industry concerned and
that public interest so requires, the appropriate Government may, by notification in the Official
Gazette, direct that the provisions of the said section shall not apply, or shall apply, subject to such
conditions as may be specified in the notification, to that class of industrial establishments or to that
class of workmen employed in any industrial establishment.
3[CHAPTER II-B REFERENCE OF CERTAIN INDIVIDUAL DISPUTES TO GRIEVANCE SETTLEMENT
AUTHORITIES 9C. Setting up of Grievance Settlement Authorities and reference of certain
individual disputes to such authorities.(1) The employer in relation to every industrial establishment in which fifty or more workmen are
employed orhave been employed on any day in the preceding twelve months, shall provide for, in
accordance with the rules made in that behalf under this Act, a Grievance Settlement Authority for
the settlement of industrial disputes connected with an individual workman employed in the
establishment.

(2) Where an industrial dispute connected with an individual workman arises in an establishment
referred to in sub-section (1), a workman or any trade union of workmen of which such workman is
a member, refer, in such manner as may be prescribed such dispute to the Grievance Settlement
Authority provided for by the employer under that sub-section for settlement.
(3) The Grievance Settlement Authority referred to in sub-section (1) shall follow such procedure
and complete its proceedings within such period as may be prescribed.
(4) No reference shall be made under Chapter III with respect to any dispute referred to in this
section unless such dispute has been referred to the Grievance Settlement Authority concerned and
the decision of the Grievance Settlement Authority is not acceptable to any of the parties to the
dispute.]

